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	1
	Course objectives 


	The course purpose is in providing to the students the knowlegde of the principles and features of the International labour law as well as developed during long time. The course will dept labour law provided by the International Labour law Organisation and the main tools of protection and promotion of fundamental rights in the International and European dimension. Connections between social rights and International trade will be analysis deeply paying particular attention to the Social standards in the system Gatt-Wto as well as to the Multinational enterprise and to the application of the Core Labour standard. 

The second part of the course will be focussed on European social rights, on the protection accorded to the employees by European law, on the European industrial relations and its challenges. 

	2
	Course content and Learning outcomes (Dublin descriptors)
	1. Introduction: Topics and open questions on the labour law in the global dimension. 2. Globalisation effects on the legal systems and the diversification of the legal models in the global spaces. 3. Historic origins and sources of International labour law. 4.The legal action of the International Labour organisation for the promotion of the fundamental social rights. 5. The social rights recognised at International level at the light of ILO Declaration 1998. 6. Freedom of association, right of unionism and collective bargaining. 7. Prohibition of slavery and forced work. Non discrimination. Child labour. 8. International Labour law and International trade. 9.International trade and social rights. 10. The social clauses in the International trade 11.The European Union and its interventions on social and Human rights  12.The multinational firm and the observance of core labour standards 13. The Corporate social responsability. 14. The regional intervention on labour and social areas. 15. The European Convention of Human Rights. 16.The European Social Chapter. 17. European Union and intervention on Social and Human rights. 18. The freedom of circulation of the employees and their families. 19.The circulation of the workes and circulation of services 20. The National and International transfer of undertaking and employees’ protection. 21. The Italian work in other countries between European and International principles. 22.The European Trade Unions. 23. The Directive on the CAE. 24. European collective contract. 25. Limits to the strike right in the European Union.
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	Prerequisites and learning activities
	Private law and Istitutions of public law 
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	Teaching methods

and language
	Lessons in the classroom

Language English or Italian

Books: 1. Giuseppe Casale, The fundamentals of International labour law, Giappichelli, Torino,  2019

or 

2) Vania Brino, Adalberto Perulli, The handbook of International labour law, Giappichelli, 2018 

and

A. Lepore, Trasferimento d’impresa tra legge e “case law” (only Chapter II e VII). 
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	Assessment methods and criteria
	Oral exams 

TEACHING MATERIAL (slide show presentations of the lessons, further reading materials) is available at the link http://www.didattica.univaq.it
CLASSROOM, TIMETABLE AND BEGINNING OF THE CLASSES 

http://www.ec.univaq.it/index.php?id=2381
STUDENT MEETINGS Il Professor Lepore meets the students after the lesson 




