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illnesses” (con A. Sammarra, and S. Profili). Paper presentato alla EURAM 2018 Conference, 
University of Iceland (Reykjavik, Islanda), 19-22 Giugno 2018. 
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8. “Disentangling the relation between HRM practices and individual job performance: the role of 
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practices and employees affective commitment and job satisfaction” (con S. Profili, A. 
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Peccei). Paper presentato alla International Conference of the Dutch HRM Network, 
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and organizational justice” (con S. Profili, A. Sammarra). Paper presentato alla EURAM 
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success” (con S. Profili S, A. Sammarra). Paper presentato al 26th EGOS Colloquium (Lisbona, 
Portogallo) 1-4 Luglio 2010. 
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(con M. Pilati, A.M. Peluso). Paper presentato al 26^ EGOS Colloquium (Lisbona, Portogallo) 1-
4 Luglio 2010. 

18. “Employee work beliefs, Trust and Human Resources Management Practices” (con M. Pilati). 
Paper presentato alla EURAM Conference (Liverpool, UK) 11-14 Maggio 2009 

19. “Human Resource Practices and Employee’s Attitudes: do work experiences mediate?, (con M. 
Pilati). Paper presentato alla British Academy of Management (Harrogate, UK) 10-11 
Settembre 2008,  

20. “Climate level, Consensus, and Strength as mediators of the relationship between HRM and 
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